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Values Statement 

 
Roxwell C of E Primary is an inclusive school which provides a happy, safe and secure environment 
underpinned by our Christian ethos and British values; in partnership with parents, the church and the 
community, enabling children to develop academically, spiritually and socially to their full potential.   
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This policy has been written in accordance with our school vision and aims. At the heart of every decision 
is the recognition that children have rights and responsibilities. Where appropriate, children and parents 
are consulted when decisions are made using our School Council and pupil/parent perceptions. 
 
What is Collective Worship? 
Collective Worship is a special act or occasion, the main purpose of which is to show reverence to God. 
Collective Worship should involve all members of the school coming together and participating in an 
assembly. The 1988 Education Reform Act, states that Collective Worship should be ‘wholly or mainly of 
a broadly Christian character’. So, worship in a church school should be explicitly Christian, as opposed 
to the broadly Christian worship required in a community school.   
 
Collective Worship at Roxwell C of E Primary School will reflect something special or separate from 
ordinary school activities.  Collective Worship will aim to provide the opportunity for pupils to worship 
God and to consider spiritual and moral issues.  Children will have the opportunity to participate and 
respond, whether through active involvement in the presentation of worship or through listening to, 
watching and joining in the worship offered.  This will enable them to develop community spirit, 
promote a common Christian ethos, share values and reinforce positive attitudes. 
 
Aims and Purpose 

 Seek to deepen and widen the experience of those of ‘faith’ and encourage those of ‘no faith’ so 
that they begin to feel for themselves something of what it means to worship. 

 Use celebration, silence, reflection, contemplation, prayer, song, symbols and imagery as 
vehicles for worship and spiritual growth. 

 Use a vocabulary of worship that encourages the whole school community to attend, participate, 
respond to and lead worship. 

 Reaffirm, strengthen and practise key four Christian values. (i.e. trust, friendship, thankfulness. 
and compassion) and celebrate each unique individual member of the school community. 

 Nurture and encourage respect and care for God's created world by promoting a positive. 
attitude to environmental issues locally, nationally and globally. 

 Develop in children a sense of community spirit. 

 Promote a common Christian ethos with shared values and to reinforce positive attitudes. 

 Foster a concern for the needs of others. 
 
Right of Withdrawal 
As a church school, we expect all children to attend Collective Worship. However, any parent can 
request permission for their child to be excused from attending religious worship and the school will 
make alternative arrangements for the supervision of the child during the period concerned. Parents do 
not have to explain or give reasons for this, however, we do ask as a school that parents complete a 
right to withdraw letter (see Appendix A). This complies with the 1944 Education Act and was restated in 
the 1988 Education Reform Act. The Head teacher keeps a record of all children who withdraw from 
Collective Worship.  Staff also have the right to withdraw but would need to inform the Headteacher, in 
writing, of this request. Parents will understand, in doing so, they will also be withdrawn from:- 

 Hymn Practice 

 Celebration of Christian Festivals in church 

 Any Christian celebrations within the school, including Nativity Plays, Harvest Festival, etc. 

 
 
 



Equal Opportunities 
Children’s entitlement to Acts of Collective Worship should not be affected by gender, culture, race or 
special needs. It is important that there are no barriers to this equality of opportunity. 
 
Monitoring and Review 
The Subject Leader is willing to provide help, support and suggest ideas to any member of staff in 
planning and delivering acts of Collective Worship. Although the sole responsibility for Collective 
Worship lies with the Head teacher, the Subject Leader will ensure this policy is implemented and new 
ideas, guidance and legal requirements are cascaded to the staff. It is the role of a named School 
Governor, with responsibility for Religious Education and Collective Worship, to monitor the policy and 
practice of Collective Worship. The Governor concerned should liaise with the Head teacher before 
reporting to the Governors on Religious Education and Collective Worship. 
 
Organisation of Collective Worship 
We hold a daily act of Collective Worship in our school. 
 

Monday Whole School 2:45 – 3:00 Singing and Worship 
Head/Senior Teacher 

Tuesday Whole School  2:45 – 3:00 Collective Worship Team 

Wednesday Whole School 2:45 – 3:00 Staff - Rota devised by SL 

Thursday Whole School 2:45 – 3:00 Church 

Friday Whole School 2:30 – 3:00 Celebration  - Head/Senior 
Teacher 

 
Guidelines for Collective Worship  
There will be a programme of themes to follow.  
The following are ways in which the Aims and Objectives of the Collective Worship Policy can be met:- 
 

 Each member of staff is responsible for Collective Worship in accordance to the Collective 
Worship rota. All members of staff are encouraged to attend Collective Worship on a daily basis.   

 The children will arrive for Collective Worship respectfully. 

 Music will be chosen, if appropriate, by the member of staff leading the worship and will be 
played. 

 A candle will be lit. 
 

The school aims to create an atmosphere which is conducive to worship/reflective thought. This is 
achieved in a variety of ways. 
 
Collective Worship Rolling Programme 
(Please see the subject leader for access to the Collective Worship rolling programme folder) 
The rolling programme is 3 years long. Our key values this year are trust, thankfulness, friendship and 
compassion, which run alongside special times in the church calendar, e.g.: 

 
- Christmas 
- Easter 
- Pentecost 
- Harvest 

 
Time is distributed between the 18 values over the three year period 
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Roxwell C. of E. Primary School 
The Street, Roxwell, Chelmsford, Essex CM1 4PE 

Headteacher: Miss V Kendell 
Telephone: 01245 248229, E-mail (office) admin@roxwell.essex.sch.uk 

Website: www.roxwellschool.co.uk 
 
 
‘Roxwell Primary is an inclusive school which provides a happy, safe and secure environment 
underpinned by our Christian ethos and British values; in partnership with parents, the church 
and the community, enabling children to develop academically, spiritually and socially to their 
full potential’.   

 
WITHDRAWAL FROM COLLECTIVE WORSHIP 

 
As a parent of Roxwell C of E Primary School, I understand and accept that the school will 
promote a distinct Christian ethos. 
 
I am writing to request that I would like my 

child/children_____________________________________ to be withdrawn from all Collective 

Worship within the school.  The reason for this is _____________________________________ 

I understand that, in doing so, they will also be withdrawn from:- 

 Hymn Practice 

 Celebration of Christian Festivals in church 

 Any Christian celebrations within the school, including Nativity Plays, Harvest Festival, 

etc. 

 
 
Signed _______________________________________       Dated ______________________ 
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